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Editorial  Note 


Through  its  publications ^  the  Institute  of  Labor 
and  Industrial  Relations  seeks  to  supplement  and 
ejq^lain  its  work,  and  to  extend  further  a  general 
understanding  of  the  entire  subject  area. 


Address  all  requests  to: 


Ilie  Editor 

Institute  of  Labor  and 
Industrial  Relations 
70^  South  Sixth  Street 
Champaign,  Illinois 
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Future  Progress 

Hie  Institute  of  Labor  and  Industrial  Relations 
was  established  at  the  University  of  Illinois 
in  19U6  to  "inquire  faithfully,  honestly,  and 
impartially  into  labor-management  problems  of 
all  types,  and  secure  the  facts  which  will  lay 
the  f oiindation  for  future  progress  in  the  idiole 
field  of  labor  relations." 

The  Institute  conducts  a  three-fold  program: 

•^*  3^esident  instruction  leading  to  the 
degree  of  Master  of  Arts  in  Labor 
and  Industrial  Relations, 

2*  research  in  basic  problems  affect- 
ing labor  and  industrial  relations, 

3»  extension  services  to  management^ 
labor,  and  public  groi5>s» 

In  each  of  these  the  Institute  brings  together 
all  the  resources  of  the  University  as  they 
apply  to  the  field  of  labor  and  industrial 
relations* 

Milton  Berber 
Acting  Director  and 
Coordinator  of  Research 

Hiillips  L.  Garman        Ross  Stagner 
Coordinator  of  Extension   Chairman  of  Campus 

Instruction 

Donald  E.  Hoyt  Ralph  McCoy 

Editor  Librarian 
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General  Publications 

(Free  of  charge*) 

Graduate  Study  in  Labor  and  Industrial  Rel-^tions* 

Resident  instruction  program  leaamg 
to  the  degree  of  Master  of  Arts  in 
Labor  and  Industrial  Relations, 
Entrance  requirements,  courses, 
scholarships,  other  information  of 
interest  to  prospective  students • 

Extension  Services  in  Labor  and  ])idus trial  Relations. 
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Bulletins 


ILIR  staff  members  present  information  and 
ideas  on  subjects  of  interest  to  persons 
active  in  the  field  of  labor  and  industrial 
relations.  They  are  non-teclinical  pamphlets, 
for  general  and  popular  use. 


(Single  copies  free  in  Illinois,  A-dditional 
&(5pies  and  out-of-state  -requests,  10  cents 
per  copy.) 


Vfhat  Tests  Can  Do  For  Industry, 

Dec,  I9h^  Vol*  2,  No,  3 

Assignment  and  Garnishment  of 

Wages  in  liiinoisT  Dec.  19 k^  No,  k 

Federal  Court  Decisions  on  Labor, 

19U7-Uli^     Dec.  19k^  No,  5 

Health  Programs  in  Collective 

^rgainingl  (Revised  April  1951)     Vol,  3,  No,  1 

Supervisory  Training  -  V/hy,  What,  How, 

Aug.  l^U9  No.  3 

Pension  Plans  in  Collective  Bargaining, 

Dec*  19 U9  No.  6 
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Supreme  Court  Decisions  on  Labor ^ 

19h^-h9.     March  1950  Vol.  h^   No.  1 

Trends  and  Problems  in  Unemployiaent 

Insurance^  July  1950  No.  2 

yiho^s   Too  Old  to  Work? 

Sept.  1950  No.  3 

Recent  Trends  in  Occupational  Disease 

Legislation .  May  1931  Vol.  $,   No.  1 

Unions J  Management^  and  Industrial 

Safety.  June  1951  No.  2 

Job  Evaluation > 

Dec.  1951  No.  3 
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Conference  Reports 


As  part  of  its  extension  program,  the  Institute 
conducts  conferences,  short  courses,  and  in- 
stitntds  for  various  groups  actively  working  in 
the  field  of  labor-management  relations* 

Reports  of  these  projects  include  proceedings 
and/or  materials  prepared  for  use  by  partici- 
pants* A  limited  supply  of  these  reports  is 
available  for  general  distribution, 

(Mimeographed;  fl  per  copy,  except  where 
6oted,) 


Proceedings,  Conference  on  Labor  Law* 
Hov.   19147 

Proceedings,  Conference  on  Union  Health 
programs"!  Feb.  19  U9 

Report,  Conference  on  Central  Labor  Union 
Activities^  Nov.  I9h9  ^ 

Making  Union  Meetings  Effective. 
Prepared  for  educational  projects  with 
International  Association  of  Machinists  lodges 
in  Illinois,  and  with  the  International  Chemical 
"■/iTorkers  Union* 
1950  (25  cents)) 
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Give  Your  Readers  a   Break j 
(proceedings.   Fourth  Annual  Conference  for 
Labor  Journal  Editors.) 
April  1950 

Notebook,   Steelworker's   Institute. 
July  l95i 

Report,   Second  Conference  on  Central 
Labor  Union  A\ctivities« 
Dec.   1930     (30  cents*) 

Notebook,  Steelworker»3  In5titute» 
July  1931 

Collective  Bargaining  for  Pensions^ 
j'eb.  1951     (i^2  per  copy) 
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Research  Reports 


Findings  of  the  Institute  research  staff  on 
studies  of  various  aspects  of  labor  and 
industrial  relations* 


Farm  and  Non^Farm  Work  by  Open  County 

kesidents  in  Two  Southern  Illinois  Counties*  No%  2 

(Mimeographed;  $1  per  copy.)    , 

Cost-of-Living  Comparison  for  Freeportj 

Chicago  and  Milwaukee* 

Feb*  19h9,  5  pp«  (Free  of  charge.)  No.  3 

Types  and  Sources  of  Wage  Data  in 
Illinois ♦  Dec*  19h9j  55  PP>  ^ 
(rtLmeogra^hed;  $1  per  copy.)  No*  U 

Legislation  by  Collective  Bargaining  — 

The  Agreed  Bill  in  Illinois  Unemployaent 

CcHDpensation  I,egislation* 

Gilbert  Y*  Steiner*  Oct*  1951^  62  pp* 

(Paper  boxmd  issue  il  per  copy* 

Hard  cover  $1»50  per  copy.) 
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Lecture  Series 


These  talks  have  been  delivered  on  different 
occasions  by  members  of  the  Institute  staff 
or  others  appearing  on  the  program  of  Institute- 
sponsored  projects* 

(Mimeographed;  free  of  charge ♦) 


The  Human  Factor  in  Production 

^  ?hiiiips  Bradley.  Peb.  191^6  No*  2 

Labor's  Stake  in  Social  Security 

^  Nelson  H#  Crulkshank.  Nov*  I9h9  No.  6 

How  people  Make  Up  Their  Minds  About 

Unions,  ^  Ross  Stagner*  Jan.  XV>U        No*  7 


Our  Hanpower  Control  Problems 

By  Reuben  G.  Seders trcm.  Dec.  1951        No.  8 
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Reprints 


Articles  written  by  members  of  the 
Institute  and  appearing  in  professional  journals 
are  selected  for  additional  distribution* 

(10  cents  per  copy.) 

psychological  Aspects  of  Industrial  Conf lict* 
^  Ross  :>tagner«     i^prlng,  i^^O  FTo.  h 

Labor-Management  Relations  in  the  Curriculum 

and  the  Classroonu      ^  Phillips  Bradley. 

Nov.   I9t>0  ^  Ho.  5 

Government  and  Laipor-Management  Relations. 

ar  Murray  iklelman.     Dec.  1930  No.  6 

Stereotypes  of  gi^orkers  and  Executives  Among 

CO-U.ege  Men. 

gy  Ross   Stagner.     Dec.  l5^50  No#  7 

GovemnBnt^s  Balance  of  Power  in  Labor- 

Jfemagement  delations. 

^  Murray  Sdelman.     March  1951  No.  8 

Sumnary  and  Conclusions  Chapter  of  Problems 
and  Policies  of  Dispute  Settlement  and  Wage 
Staoilization  During  J^^^orld  ?ar  iTT  ^ 

^  W.  Ellison  Ciialmers,  Milton  Derber, 
and  William  lU  McPherson.  April  1951  No*  9 

An  Interdisciplinary  Approach  to  the  Study 

of  Labor-Management  Relations." 

E|7  Institute  staff  members*     April  1951        No*  10 

A  Survey  of  Illinois  Labor  Relations  Law. 

^  Nathan  Hakman.     Sept.   19b 1  *      No.  11 


iJ-iiii<n.. 


.'■;     ^.^*^t^ 


PI  iiiqA'^'^V  ^$i 


Handbooks 


These  handix>oks  were  prepared  in  series  for  the 
guidance  and  inforioation  of  those  interested  in 
the  specific  subjects  they  cover*  They  are 
written  in  "popular,"  non-technical  language, 
and  are  for  general  use* 


Labor  Law  (Free  of  charge) 

QiiM  Laoori, 

^  Betty  Swoboda.     Nov*   1950  No.  1 

Wage  payc^nt 

1^  fetty  S-A^oboda*     Aug.  1950  No.  2 

Hours  and  Days  of  vTork. 

Ebr  a^tty  Svroboda.     Aug.  1950  No.  3 

Labor  Journalism     (25  cents  each.) 

Second  Class  Mailing  Privileges  for 

labor  Newspapers! 

Bf  Arnold  ^Yeber.     May  1950 

Advertising  for  Labor  Newspapers » 

^  Isabelie  Marvin  Zxmmerly.     I^y  1950 
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library  Publications 
General*  •• 


University  of  IllJLnois  Library  Resources  in 
Labor  and  Industrial  Relations* 
Primarily  for  library  use;  Sept^  19h9 
(Free  to  libraries*) 

American  Sources  of  Information  in  the  Labor 
Field*     '• 

Primarily  for  popular  use;  June  1950 
(Free  of  charge*) 

The  Radical  and  Labor  Periodical  Press  in 
Chicago:  Its  Origin  and  Development  to 'T89Qi 
Feb.  1950 
($1  per  copy*) 

labor^Hanagement  Relations  and  Hi^  School 
Pupils;  A  Survey  of  Communications  Behavior* 
By  Ralph  E*  HcCoy.  Oct*  1950 
(Free  of  charge*) 
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Library  publications  (Con't.) 

Bibliographies* • • 
(Free  of  charge.) 


Health  and  Welfare  plans «  Jan.  19$§  No*  ..1 

Current  Question  in  Labor-^jJanageiK^nt 
Relations: 

(1)  Human  Relations  in  Plants  and  Office; 

(2)  Process  of  Collective  Bargaining; 

(3)  Public  Policy  and  Labor-Management 
Relations*  May  I9U9 

Pension  plans*  Oct.  19li9 

Workers'  Education*  March  1950 

Incorporation  of  Unions »  April  1950 

World  Unemployment*  May  1950 

College  personnel  Administration*  Non- 

Academic  Personnel.  April  1950  Ho*  7 

Rating  of  Supervisory  Employees*  lifey  1950  No*  8 

Employee  Attitudes »  June  1950  No»  9 

American  Labor  Leaders  Today*  Sept.  1950  No.  10 

Unionization  of  Sngineors*  Feb.  1951  No.  11 

Mobilization  of  ^npower.  March  1951  No.  12 
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Labor  and  Commimity  Service*  June  1951  No.  13 

Labor**I1anagement  Cooperation*  -  June  19$1  No*  lU 

Wage  Stabilization*  July  1951  No*  15 

Wage  Stabilization*  (Stipplement)  Oct*  1951  No.  16 


iiocio" 


.fi^  fix.  noxvt;  -rjvi.i*> 

......    ^         . .   ni  :>;ttfcti? :, 


:u.oia;.H  an-T 


ir  ■  ^.l.:-  :.,:.    :.iaij-^'jl:'^uc' lo 


1 


.1MERIC;.N  SOURCES  OF  INFORTLITION  IN  THE  LiBOR  FIELD,  by 
Ralph  E.  McCoy 

1950.     19p. 

A  description  of  the  most  significant  published 
resources  in  the  labor  field  presented  by  type  of 
publishing  agency  -  government ,  universities  and 
societies >  unions >  management,  and  commercial 
sources.  Examples  of  in^ortant  titles  are  cited 
under  each  category. 


LABOR-M/xNAGEMENT  RELATIONS  .1ND  HIGH  SCHOOL  PUPII^:  A 
SURVEY  OF  COmUNICATIONS  BEHAVIOR,  by  Ralph  E.  McCoy 
1950 •  Up*  (Occasional  Papers,  No,  1$^ 

University  of  Illinois 
Library  School) 
Effects  of  the  mass  media  of  communications  on 
the  attitudes  of  high  school  pupils  toward  labor 
issues*  The  author  suggests  ways  in  ^ich  high 
school  teachers  and  librarians  can  help  pupils 
form  enlightened  opinions  on  this  controversial 
subject. 
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"Discrimination  in  Employment*"  April  1950 

"Labor  and  the  Community •"  May  1950 

"Laoor  Leaders  Today."  Sept.  1950 

"Current  Articles."  Oct.  1950 

"Farm  Laoor."  Nov.  1950 

"Labor  in  the  Crisis."  Dec.  1950 

"Education  and  Labor. »  Jan.  1951 

"High  School  Youth  and  Military  Service." 
Feb.  1951 

"Employment  Trends  and  Joo  Opportunities." 
March  1951 

"Railway  LaDor."  April  1951 

"Human  Relations  in  Industry."  May  1951 

"Manpower  for  Defense."  Oct.  1951 

"The  Immigrant  \[orker  in  America."  Dec.  1951 
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EDITORIAL   NOTE 


To  extend  a  knowledge  of  labor-management  relations 
to  all  who  are  interested,  the  Institute  of  Labor  and 
Industrial  Relations  supplements  its  work  by  publishing 
articles,  booklets,  bibliographies,  and  other  pamphlets. 
Many  of  these  publications  are  non- technical  explanations 
of  specific  fields  in  labor  and  industrial  relations • 
Others  are  reports  of  intensive  studies  in  special  areas. 
These  publications  ejg^lain  the  work  of  the  Institute, 
and  attempt  to  add  to  a  general  understanding  of  the 
entire  field  of  labor-managaaent  relations. 


Please  address  requests  to: 

The  Editor 

Institute  of  Labor  and 
Industrial  Relations 
10k  South  Sixth  Street 
Champaign,  Illinois 
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FUTURE   PROGRESS 


The  University  of  Illinois  Board  of  Trustees  estab- 
lished the  Institute  in  19h6   to  "inquire  faiiWully, 
honestly>  and  impartially  into  labor-management  problems 
of  all  types,  and  secure  facts  which  will  lay  the  foun- 
dation for  future  progress  in  the  whole  field  of  labor 
relations^" 

Accordingly,  the  Institute  has  divided  its  program 
into  three  main  parts^ 

I0     resident  instruction  leading  to  the 
degree  of  Master  of  Arts  in  Labor  and  Industrial 
Relations, 

^*  J^Qs^arch  in  basic  problems  affecting 
labor  and  industrial  relations,  and 

3«  extension  services  to  the  public,  in-^ 
eluding  labor,  management,  and  other  "special" 
groups.. 


Milton  Berber,  Acting  Director 
and  Coordinator  of  Research 


Phillips  L.  Garman  Ross  Stagner,  Chairman 

Coordinator  of  Extension  Campus  Instruction 


Donald  £•  Hoyt  Ralph  McCoy 

Editor  Librarian 
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BULLETINS 


These  are  non-technical  presentations  of  many  subjects 
in  the  field  of  labor  and  industrial  relations.  They  are 
intended  for  general  and  popular  use  in  the  classroom,  in 
day-by-day  industrial  relations,  and  for  foirthering  the 
knowledge  of  all  those  interested  in  this  broad  field. 

(One  copy  free  in  Illinois.  Additional  copies  and 
out-of-state  requests,  10#  per  copy.)- 


•WHAT  TESTS  CAN  DO  FOR  INDUSTRI,  by  Thelma  Fox 

19li8.  20p.  (Vol.  2,  No.  3) 

The  place  of  tests  in  industry  -  their  use  in  employee 

selection,  in  reassignment,  promotions,  and  training. 

The  bulletin  describes  types  of  tests  in  common  use 

and  the  value  and  limitations  of  each. 


ASSIGNMENT  AND  GARICCSKMENT  OF  WAGES  IN  ILLINOIS,  by  Murray 

Edelman 

19U8.  20p.  (Vol.  2,  No.  h) 

A  survey  of  laws  of  the  U&   states  relating  to  garnish- 
ment and  assigrsaent  of  wages,  with  special  emphasis  on 
Illinois  laws.  Includes  a  discussion  of  the  problem 
of  small  credit  and  the  attitude  of  employers  toward 
garnishment  and  assignment. 


FEDERAL  COURT  DECISIONS  ON  LABOR,  19i;7-U8,  by  Murray  Edelman 
19U8.  22p.  (Vol.  2,  No.  5) 

An  analysis  of  Supreme  Court  cases  of  the  19U7-1|8 
term  which  are  of  direct  interest  in  labor-management 
relations.  It  also  includes  a  brief  summary  of  the 
more  significant  rulings  of  the  National  Labor  Rela- 
tions Board. 
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HEALTH  PROGRAMS  IN  COLLECTIVE  BARGAINING,  by  John  Vu  Brvim 
Revised  1951.  2Up.  (Vol.  3,   No.  l) 

A  discussion  of  major  problems  and  issues  involved  in 
negotiating  and  administering  a  management-union  health 
program.  The  bulletin  also  describes  the  main  features 
of  typical  health  benefit  plans  now  in  force • 

SUPERVISORY  TRAINING -1/fflY,  1/^HAT,  AND  HOW,  by  John  F.  Humes 
19h9.     2iip.  (Vol.  3,  No.  3) 

By  means  of  conversation  between  two  plant  managers, 
the  author  outlines  the  purposes  of  a  training  program 
for  supervisors,  describes  how  such  a  program  can  be 
carried  out,  and  what  results  can  be  expected. 

PENSION  PUNS  IN  COLLECTIVE  BARGAINING,  by  Louis  S.  Boffo 
1950.  32p.  (Vol.  3,  No,  6) 

The  development  of  pension  programs  in  industry  with 
special  attention  to  their  extent  in  ei^t  major  in- 
dustries. The  bulletin  analyzes  the  points  of  view 
of  management  and  unions,  the  cost  of  pensions >  and 
the  steps  to  be  taken  in  negotiating  a  plan. 

SUPREME  COURT  DECISIONS  ON  LABOR,  19hS-k9,   by  Betty  Jane 

Swoboda 

1950.  lOp.  (Vol.  li.  No.  1) 

An  analysis  of  Supreme  Court  cases  of  the  I9U8-I49 
teiTii  which  are  of  direct  interest  in  labor-manage- 
ment relations. 

TRENDS  AND  PROBLEMS  IN  UNEMPIDYMENT  INSURANCE^  by  Irving  N. 

King 

1950.  3iip.  (Vol.  h.   No.  2) 

The  present  federal-state  unemployment  insurance  program^ 
its  coverage,  benefits,  eligibility  requirements,  and 
financing  are  discussed.  The  bulletin  presents  some  of 
the  problems  Aich  are  involved  and  various  proposals 
for  solving  them. 
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raO»S  TOO  OLD  TO  WORK?,  by  Richard  C,  Wilcock 
1950#  28p.  (Vol^  h,   No,  3) 

A  discussion  of  the  employment  problems  of  older  workers 
and  ways  in  which  companies,  unions,  and  the  community 
can  meet  these  problems  to  the  satisfaction  of  all 
concerned* 


RECENT  TREND  IN  OCCUPATIONAL  DISEASE  LEGISLATION,  by  Louise 

K.   Steiner 

1951.  30p,  (Vol^  5,  No*  1) 

A  survey  of  occupational  disease  legislation  in  the 
United  States,  the  extent  of  coverage,  benefits  pro- 
vided, and  adequacy  of  administration.  Several  tables 
provide  comparative  data  for  the  various  states ♦ 


UNIONS,  MANAGEMENT,  AND  INDUSTRIAL  SAFETY,  by  Jack  StriclcLand 
1951*  25p.  (Vol.  5j  No.  2) 

Ways  in  which  unions  and  management  can  work  together 
to  reduce  industrial  accidents  are  summarized  in  this 
bulletin.  The  author  describes  a  n\mber  of  experiences 
with  joint  safety  committees  and  the  advantages  and 
disadvantages  of  such  cooperative  efforts. 


JOB  EVALUATION,  by  L.  C.  Pigage  and  J.  L.  Tucker 
1952.  Ii3p.  (Vol.  5,  No.  3) 

A  practical  guidebook  on  job  evaluation  -  the 
reasons  for  using  it,  the  essentials  in  a  good 
plan,  and  the  basic  methods  that  may  be  employed* 
Charts,  diagrams,  and  sample  forms  illustrate  the 
text. 
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RESEARCH   REPORTS 


These  are  the  reports  of  studies  conducted  by  the 
Institute's  research  staff  on  many  aspects  of  labor  and 
industrial  relations.  Some  of  the  research  was  done  by 
special  request,  while  other  studies  were  conducted  as 
part  of  the  regular  research  program  of  the  Institute. 

FARM  AND  NON-FARM  WRK  BY  OPEN  COUNTRY  RESIDENTS  IN  Tl^ 
SOUTHERN  ILLINOIS  COUNTIES,  by  Morris  A.  Horowitz 
19li8.  ii2p.  mimeo.  $1  per  copy.    (Research  Report  Ife*  2) 
The  interrelationship  of  farm  and  non-farm  work  by 
open  country  residents  were  studied  to  determine  scane 
of  the  characteristics  of  the  labor  force  living  in 
the  open  country  in  the  Southern  Illinois  area.  The 
study  also  includes  data  on  land  utilization  and 
cultivation  by  open  country  residents,  many  of  whom 
do  some  work  off  the  fann. 

COST-OF-LIVING  COMPARISON  FOR  FREEPORT,  CHICAGO,  AND 

MIIWAUKEE 

19h9»  5p»  mimeo.  Free  of  charge.  (Research  Report  No.  3) 
A  study  of  inter-city  differences  in  living  costs  based 
upon  a  procedure  developed  by  the  U.  S.  Bureau  of  Xabor 
Statistics.  The  study  was  undertaken  at  the  request :.Qr 
the  Chamber  of  Commerce  and  AFL  and  CIO  unions  in 
Freeport,  Illinois. 

TYPES  AND  SOURCES  OF  WAGE  DATA  IN  ILLINOIS,  by  Richard  C* 

Wilcock 

19h9*     56p.  multilith.  $1  par  copy.  (Research  Report  No.  h) 
A  guide  to  kinds  of  wage  data  that  are  generally  availa- 
ble for  industries  and  occupations  in  Illinois.  The 
study  includes  a  discussion  of  factors  important  in 
using  wage  data,  a  summary  of  data  publicly  available, 
and  a  description  and  analysis  of  published  data. 
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Research  Volumes 

These  books  are  reports  which  represent  basic  long- 
range  research  by  members  of  the  Institute's  research 
staff. 


lEGISLATION  BY  COLIECTIVE  BARGAINING  -  THE  AGREED  BILL  IS 

ILLINOIS  Ul^IEI'IPK)y]^]ENT  COMPENSATION  lEGISLATION,  by  Gilbert 

!•  Steiner 

1951*  62p.   Paper  bound  copy  ^1;  Hard  cover  $1«50. 

A  study  of  the  so-called  "agreed  bill"  process  whereby 
the  representatives  of  management  and  labor  work  out 
a  pattern  of  legislation  through  negotiation*  The 
volume,  which  deals  with  one  type  of  Illinois  law, 
unemployment  compensation,  is  the  first  detailed 
description  of  this  process  which  has  been  made* 


PROBLEMS  AND  POLICIES  OF  DISPUTE  SETTIEMENT  AND  WAGE  STABHJ- 
ZATION  DURING  WDRLD  WAR  II,  by  five  Institute  staff  memters, 
with  other  former  members  of  the  War  Labor  Board 
19^1*     380p*  Zrrr   nf  nn^rgrr  ^^"'/^tt  Sc  Department  of  Labor 

Bulletin  No.  1009) 
An  analytical  study  which  attempts  to  appraise  the 
major  industrial  relations  policy  decisions  made  by 
the  Government  from  19itO  to  i9ii7.  It  focuses  on  the 
National  Defense  Mediation  Board,  the  National  War 
Labor  Board,  and  the  National  Wage  Stabilization  Board* 
Discusses  the  stabilization  of  wages,  problems  of  or- 
ganization and  manpower,  and  dispute  settlement* 


CHANNELS  OF  EMPIDIMENT,  by  Murray  Edelman 

(To  be  released  in  the  summer  of  1952) 

Analyzes  the  role  of  the  various  hiring  channels  in 
Illinois,  with  particular  attention  to  the  reasons 
for  their  use  or  non-use  by  employers*  Draws  conclu- 
sions about  direct  hiring,  supplements  to  informal 
channels,  pijblic  employment  offices,  and  union 
referral  services* 
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LECTURES 


These  talks  have  been  given  on  different  occasions  by 
Institute  staff  menbers  or  by  others  appearing  on  Institute- 
conducted  programs  •  They  have  been  reprinted  by  the 
Institute  as  being  both  worthy  and  instructive. 


(Mimeo,  Free  of  charge*) 


THE  HUMAN  FACTOR  IN  PRODUCTION,  by  Phillips  Bradley 
19h&^     20p,  (Lecture  Series  No,  2) 

A  discussion  of  the  means  of  increasing  productivity 
by  en^hasizing  the  h\man  factors^  by  enlisting  the 
will  to  workj  and  by  giving  workers  a  sense  of  shar- 
ing in  the  productive  p roc ess« 

IABOR»S  STAKE  IN  SOCIAL  SECURITY,  by  Nelson  H.  Cruikshank 
1950,  9p*  (Lecture  Series  No.  6) 

A  general  review  of  the  present  social  security 
picture  in  the  United  States  frcm  the  point  of  view 
of  organized  l^or#  The  lecturer  is  director  of  sodal 
insurance  activities  of  the  American  Federation  of  Labor. 

HOW  PEOPIE  mKE  UP  THEIR  mNDS  ABOUT  UMONS,  by  Ross  Stagner 
1950 •  lUp.  (Lectiire  Series  No*  7) 

A  psychologist  describes  the  process  by  which  people 
build  up  mental  pictures  about  unions  from  the  bits  of 
information  which  they  pick  up  from  their  environment* 
The  address  was  given  before  a  conference  on  union 
public  relations* 

OUR  MANPOWER  CONTROL  PROBLEMS,  by  Rueben  G.  Soderstrom 
1951^  lip*  (Lecture  Series  No*  8) 

The  president  of  the  Illinois  State  Federation  of  Labor 
expresses  the  points  of  view  of  the  AFL  on  present  man- 
power problems*  He  tells  of  government  organization 
and  policies  for  the  present  and  future  emergencies. 
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HANDBOOKS 


These  booklets  were  prepared  for  the  guidance  and  in- 
formation of  those  needing  a  reference  book  for  the  specific 
subjects  they  cover*  The  handbooks  are  written  in  non- 
technical^ "popular"  style • 


Labor  Law        (Mimeo.  Free  of  charge.) 


CHILD  LABOR,  by  Betty  Jane  Swoboda 

19S0.     I5p.  (Handbook  No.  l) 

Child  labor  provisions  of  the  Federal  Fair 
Labor  Standards  Act  and  the  Illinois  Child 
Labor  Law  are  presented  in  pop\ilar  question 
and  answer  form. 


WAGE  PAYMENT,  by  Betty  Jane  Swoboda 

1950.  19p.  (Handbook  No.  2) 

Seven  Illinois  laws  dealing  with  the  payment 
of  wages  are  summarized  in  this  handbook  by 
means  of  questions  and  answers. 


HOURS  MD  DAIS  OF  TORK,  by  Betty  Jane  Swoboda 
1950.  8p.  (Handbook  No.  3) 

This  handbook  answers  questions  commonly 
asked  about  the  provisions  of  three  Illinois 
laws:  the  ei^t-hour  day  for  women,  the  six- 
day  week^  and  the  hours  of  labor  law» 
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Labor  Journalism         (Mimeo,     2^^  per  copy.) 


SECOND  CUSS  NillLING  PRIVILEGES  FOR  LABOR  NEWSPAPERS, 

by  Arnold  Weber 

1951*     2lip* 

A  guide  to  the  regulations  governing  second 
class  mailing  privileges  including  a  history 
of  the  system,  how  to  meet  the  requirements^ 
how  to  get  a  permit,  preparation  for  mailing^ 
and  cost* 


ilDVERTISING  FOR  UBOR  NEWSPAPERS^  by  Isabelle  M* 

Zimmerly 

1951.  25p. 

A  handbook  summarizing  basic  advertising  tech- 
niques with  special  application  to  the  labor 
paper  man.  It  gives  sales  approaches,  copy 
and  layout  suggestions,  and  methods  of  making 
a  market  survey. 
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REPRINTS 


Reprinted  by  the  Institute,   these  articles  by  staff 
members  originally  appeared  in  professional  joiornals. 
Many  of  them  represent  the  results  of  study  in  specialized 
fields  of  labor-management  relations. 


(10^  per  copy,) 


PSYCHOLOGICAL  ASPECTS  OF  INDUSTRIAL  CONFLICT,  by  Ross  Stagner 
1950.  I5p.  (Reprint  No.  h) 

A  discussion  of  motivations  and  ego -satisfactions  as 
they  relate  to  the  relationship  between  workers  and 
employers  in  industry. 


L\EOR-Mi\NAGEMENT  RELiiTIONS  IN  THE  CURRICULUM  AND  THE 

CUSSROOM,  by  Phillips  Bradley 

1950.  8p.  (Reprint  No.  5) 

Ways  and  means  of  bringdlng  the  study  of  labor-manage- 
ment relations  into  the  classroom  are  presented  here 
with  specific  suggestions  for  building  a  labor  unit 
and  for  enriching  the  teaching  by  use  of  special 
publications  and  classroom  activities. 


GOVERNMENT  AND  L'^JBOR-M.INAGEMENT  RELATIONS,  by  Murray  Edelman 
1950*  lOp.  (Reprint  No.  6) 

A  discussion  of  several  types  of  relationships  between 
government  and  labor-management  relations  in  modern 
society  and  the  theories  which  underlie  these  concepts. 
The  author  suggests  areas  sxii table  for  further  study 
and  analysis. 
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STEREOTYPES  OF  WRKERS  MD  EXECUTIVES  .IMONG  COLLEGE  MEN, 

by  Ross  Stagner 

1950.  6p.  (Reprint  No,  7) 

A  report  on   a  classroom  laboratory  project  in  which  $0 
pro-labor  and  50  anti-labor  men  were  interviewed  for 
their  opinions  on  the  personal  characteristics  of 
workers  and  executives •  Data  are  tabulated  and  con- 
clusions drawn. 


GOVERNMENT'S  BAL'iNCE  OF  POWER  IN  KiBOR-MNAGEMENT  REIulTIC^S, 

by  Murray  Edelman 

1951*  5p.  (Reprint  No.  8) 

This  paper  seeks  to  demonstrate  that  reliance  upon 
the  concept  of  balance  of  power  and  public  pressure 
is  a  reflection  of  more  fundamental  inadequacies  in 
labor-management  relations. 


SUMMARY  AND  CONCLUSIONS  CHAPTER  -  PROBLEMS  AND  POLICIES  OF 
DISPUTE  SETTLEMENT  AND  WAGE  STABILIZ.'ITION  DURING  W3RLD  WAR 
II,  by  W.  Ellison  Chalmers,  Milton  Derber,  and  WilHam  H* 
McPherson 

1951.  28p.  (Reprint  No.  ^ 

This  chapter  summarizes  the  380-page  study  of  the 
major  industrial  relations  policy  decisions  of  the 
Government  from  19hO  to  19li7»  It  discusses  the 
conclusions  reached  by  the  former  War  Labor  Board 
members.  (See  Research  Volumes,  p.  5») 


AN  INTER-DISCIPLIN;iRY  .iPPROACH  TO  THE  STUDY  OF  L/iBDR-M/LHACaS- 

MENT  RELiTIONS,  by  Institute  staff  members 

1951.  hip.  (Reprint  No.  10) 

An   analysis  of  difficulties  and  contributions  in  inter- 
disciplinary cooperation  is  presented  by  focusing 
attention  upon  a  specific  research  project  at  the 
Institute  of  Labor  and  Industrial  Relations  -  a  study 
of  labor-management  relations  in  one  Illinois  community^ 
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A  SURVEY  OF  ILLINOIS  LABOR  REUiTIONS  L\W,  by  Nathan  Hakman 
1951.  22p.  (Reprint  No*  ll) 

The  author  describes  the  patterns  of  law  which  are 
included  within  the  area  of  state  legal  control  over 
labor  matter s»  He  also  summarizes  the  judicial  adjust- 
ment of  legal  concepts  to  institutional  development  of 
labor  organizations. 


CODETERMINATIONj  GERM.\NI«S  move  TOW;iRD  A  NEW  ECOMDMY,  by 

William  H*  McPherson 

1951.  llip*  (Reprint  No.  12> 

A  discussion  of  the  present  experiment  in  West  Germany 
in  which  labor^  with  legislative  approval,  is  given 
almost  coequal  representation  with  management  on  the 
board  of  directors  of  business  enterprises •  The 
author  also  analyzes  the  probable  consequences  of 
codetermination  with  respect  to  nine  issues. 


UNI0N-mN.\GE11ENT  REUTIONS  MD  TECHNIC/lL  CEINGE:  A  CASE 

STUDY,  by  Solomon  B#  Levine 

19$1.     I8p.  (Reprint  No.  13) 

A  study  of  technological  change  in  an  eastern  textile 
mill  reveals  "Uie  human  problems  and  the  institutional 
relationships  that  grew  out  of  the  situation.  The 
author  stresses  the  relationship  between  the  insti- 
tutional selling  and  the  problem  of  facilitating  the 
introduction  of  technological  change.  He  evaluates 
the  factors  involved  in  the  case  and  their  general 
implications. 


PSYCHOIDGIC  FACTORS  IN  EIIPLOYEE  TR/ilNING,  by  Homer  L. 

Gammill 

1951.  kp.  (Reprint  No.  li*) 

A  review  of  the  problem  of  training  to  include  Aat 
people  want  to  know,  how  and  when  the  job  will  be  done, 
and  principles  of  learning  which  must  be  considered. 
Talk  presented  before  the  Illinois  Dietetic  Association- 
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CONFERENCE       REPORTS       AND       NOTEBOOKS 


As  part  of  its  extension  program,  the  Institute  conducts 
conferences,  short  courses,  and  institutes  for  various  groups 
actively  working  in  the  field  of  labor-management  relations. 

Reports  of  these  projects  include  proceedings  and/or 
materials  prepared  for  use  of  the  participants • 

A  limited  supply  of  these  reports  is  available  for  general 
distribution* 

(ilimeo,     $1  per  copy,  except  where  noted*) 


PROCEEDINGS,  CONFERENCE  ON  LABOR  UW 

I9I47.     72p. 

Papers  presented  before  a  conference  of  lawyers  "v^o  were 
connected  with  labor  and  management  organizations*  The 
papers  deal  with  problems  arising  from  the  process  of 
collective  bargaining  and  the  administration  of  collec- 
tive  agreements*  The  conference  was  sponsored  jointly 
by  the  Institute  and  the  College  of  law* 

PROCEEDINGS,  CONFERENCE  ON  UNION  HK^LTH  PROGR;^ 

19h9*     Various  paginrg* 

A  collection  of  papers  and  materials  prepared  for  a 
conference  of  union  education  directors*  Deals 
chiefly  with  voluntary  prepayment  medical  plans  in 
collective  bargaining* 

REPORT,  CONFERENCE  ON  CENTRilL  L/iBOR  UNION  ACTIVITIES 

19t;9.  38p. 

The  c(»ibined  thinking  and  experiences  of  members  of  this 
conference  are  siaramarized  in  a  series  of  committee  re- 
ports, covering  the  following  topics:  labor  education, 
working  with  schools,  ccHmnunity  activities,  public 
relations,  and  legislation. 
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GIVE  YOUR  READERS  A  BREAK i     Proceedings  of  the  Fourth  /mnual 

Conference  for  Labor  Journal  Editors. 

1950.     Ii5p- 

Major  addresses  of  the  conference  and  summaries  of 
work  group  sessions  are  presented  in  this  reports 
What  Belongs  in  a  Labor  Paper,  X^riting  for  Better 
Readability,  The  Labor  Press  in  a  Democratic  Society, 
and  Makeup  and  Typography  are  among  the  topic  s« 


NOTEBOOK,  FOURTH  AMWAL  STEEB^fORKERS  INSTITUTE 

1950-  Notebook  for  First  Year  Members,  UOp.;  Notebook  for 

Second  Year  Members,  28p« 

Schedules,  outlines,  bibliographies,  and  facts  for 
discussion,  as  presented  to  union  members  attending 
the  conference^  are  presented  in  notebook  form. 
Collective  bargainings  job  evaluation,  labor  and 
the  community,  and  social  insurance  are  covered  in 
the  notebook  for  first  year  members.  Motion  and 
time  study,  and  social  insurance  are  covered  in 
the  notebook  for  second  year  members. 


REPORT,  SECOND  CONFERENCE  ON  CENTR/iL  U^OR  UNION  ACTIVITIES 

1950.  23p.  50^  per  copy. 

Summary  of  discussions  in  a  conference  sponsored 
by  the  Illinois  State  Federation  of  Labor.  Attach- 
ed to  the  report  is  a  questionnaire  used  dioring 
the  conference  to  determine  x^at  central  labor 
bodies  in  Illinois  were  doing  in  a  number  of 
fields. 


NOTEBOOK,  FIFTH  i\NNUAL  STEEIHORKERS  INSTITUTE 

1951*  Various  paging. 

A  collection  of  outlines,  class  notes,  and  documents 
distributed  to  students  in  notebook  form.  The  con- 
ference covered  motion  and  time  study,  civil  defense, 
and  wage  and  price  control. 
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COLLECTIVE  B.IRG.'iINING  FOR  PExNfSIONS.  Proceedings  of  a  Con- 
ference on  War  Time  and  Long  Range  Issues  in  Collective 
Bargaining  for  Pensions. 
1951*  52p.  miatilith,   i2.00  per  c0py» 

Approximately  25  specialists  in  industrial  pensions 
discuss  informally  the  problems  and  prospects  of 
current  trends  in  collective  bargaining  on  pensions^ 
This  docimient^  compiled  from  long-hand  notes  taken 
during  the  sessions^  presents  the  ideas^  sugges- 
tions, and  points  of  view  emerging  from  the  dis- 
cussion without  any  attempt  to  provide  a  synthesis- 
Of  interest  to  the  specialist. 


COmUNICATIONS  /JJD  EMPLOIEE  PUBIICATIONS 

1952 •  Various  paging.   50#  per  copy. 

The  report  of  a  conference  for  employee  publica- 
tions editors  and  policy-makers.  It  tells  of  the 
discussions  and  conclusions  of  participants  on 
the  aims  of  a  company's  over-all  communications 
program,  the  aims  of  employee  publications,  and 
implementing  the  aims  of  employee  publications  in 
the  light  of  the  principles  of  communications. 
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MANUALS 


These  manuals  were  prepared  by  members  of  the  Institute 
staff  for  use  in  extension  classes^  conferences,  and  insti- 
tute s« 


(Mimeo*  250  per  copy.) 


THE  .\RT  OF  COrauCTING  A  MEETING,  by  Richard  Hurphy 

19S0.     26p. 

This  manual  presents  the  techniques  of  parliamentai^ 
procedures  with  appropriate  illustrations.  It  gives 
practical  advice  to  union  members  on  presiding  at 
union  meetings,  conducting  conferences,  delivering 
reports,  and  speaking  in  public. 


HANDLING  GRIEVANCES,  by  John  M.  Brumm  and  Herman  Erickson 

1951.  30p. 

Designed  for  use  in  the  training  of  union  stewards^ 
officers,  and  other  representatives  in  grievance 
problems,  this  manual  consists  of  an  outline  of 
suggested  topics  and  ideas  for  discussion.  The 
material  is  presented  in  five  sections:  The  Union 
and  the  Collective  Bargaining  Agreement;  The 
Grievance  Procedure  in  the  Agreement;  The  Job  of 
a  Steward  or  Grievance  Committeeman;  Handling 
Grievances;  and  Making  Grievance  Procedures  Work. 
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LIBRARY   PUBLICATIONS 


General  Publications 


These  publications  were  compiled  and  written  by  the 
Institute  librarian  and  members  of  his  staff. 


(Mimeo.  Free  of  charge,  except  where  noted.) 


UNIVERSITY  OF  ILLINOIS  LIBR;JIY  RESOURCES  IN  LABOR  AND 

INDUSTRIAL  RELlTIONS,  by  Ralph  E.  McCoy  and  Elizabeth  0. 

Hogg 

19U9.  lUp. 

A  survey  of  the  University  collection  in  this  fielct, 
prepared  to  acquaint  faculty  and  students  of  the 
Institute  in  some  detail  with  the  specialized  re^ 
sources  available  in  the  University  Library  and 
to  assist  the  library  in  the  development  of  this 
collection. 


THE  RADIC;.L  AND  LABOR  PERIODICAL  PRESS  IN  CHICAGO:  IIS 
ORIGIN  AND  DEVELOPMENT  TO  1890,  by  Edward  L.  Sheppard 
19li9«  51p«  (il  per  copy.) 

A  critique  of  publications  in  this  area  to  deter- 
mine trends  in  publishing  and  the  relation  of 
these  trends  to  organized  labor  and  radical  poli- 
tics. The  study  includes  an  analysis  of  newspapers 
of  the  social-democratic  party,  the  anarchist  group., 
the  Knights  of  Labor,  and  the  new  trade  unionism. 
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ilMERICAN  SOURCES  OF  INFORTllTION  IN  THE  LIBOR  FIELD,  by 
Ralph  E.  McCoy 

1950.     19p. 

A  description  of  the  most  significant  published 
resources  in  the  labor  field  presented  by  type  of 
publishing  agency  -  government,  universities  and 
societies,  unions,  management,  and  commercial 
sources.  Examples  of  important  titles  are  cited 
under  each  category. 


LABOR-MNAGEHENT  REL\TIONS  AND  HIGH  SCHOOL  PUPILS:  A 
SURVEY  OF  COmUNICATIONS  BEHiWIOR,  by  Ralph  E.  McCoy 
1950.  Up.  (Occasional  Papers,  No.  1$, 

University  of  Illinois 
Library  School) 
Effects  of  the  mass  media  of  communications  on 
the  attitudes  of  high  school  pupils  toward  labor 
issues»  The  author  suggests  ways  in  idaich  high 
school  teachers  and  librarians  can  help  pupils 
form  enlightened  opinions  on  this  controversial 
subject. 
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Bibliographies 

Selected  lists  of  references,  prepared  for  use  in  con- 
nection with  classes,  or  in  answer  to  individual  requests, 
are  issued  in  this  series  for  general  distribution* 

(Mimeo.  Free  of  charge*) 

Health  and  Welfare  Plans.  No*  1.  (January  1950) 

Current  Question  in  Labor-Management  Relations; 

(1)  Roman  Relations  in  Plants  and  Offices] 

(2)  Process  of  Collective  Bargaining; 

(3)  Public  Policy  and  Labor-Management  Relations* 

No.  2.  (May  I9k9) 

Pension  Plans*  No.  3*  (October  19h9) 

Workers «  Education.  No.  1;.  (March  19^0) 

Incorporation  of  Unions.  No.  5»  (April  1950) 

World  Unemployment.  No.  6.  (May  1950) 

College  Personnel  Administration.  Non-Academic 
Personnel.  No.  7.  (April  1950) 

Rating  of  Supervisory  Employees.  No.  8.  (May  1950) 

Employee  Attitudes.  No.  9.  (June  1950) 

.\merican  Labor  Leaders  Today.  No.  10.  (September  195Q) 

Unionization  of  Engineers.  No.  11.  (February  1951) 

Mobilization  of  Manpower.  T^o.  12.  (March  1951) 
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Labor  and  Community  Service •  No,  13 •   (June  1951) 
Labor-Management  Cooperation.  No.  lli»  (June  19 5l) 
Wage  Stabilization.  No.  15#  (July  195l) 
Wage  Stabilization.   (Supplement)  No.  l6«  (October  19?1) 
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Labor ~Manag:ement  Relations 

LABOR-mNAGEfiENT  REUTIONS;   A  LIST  OF  SELECTED  REz\DINGS  FOE 

HIGH  SCHOOL  STUDENTS  AND  TEACHERS 

19li8-date.     Issued  foiir  times  during  the  school  year» 
An  annotated  bibliography  prepared  by  a  committee 
representing  the  Institute  and  the  College  of  Edu- 
cation.    Each  issue  deals  with  a  specific  topic j 
frequently  one  of  current  interest*     Selection  is 
made  on  the  basis  of  authenticity  of  the  informa- 
tion^ readability,  and  availability  to  students. 

(Mimeo.     Free  of  charge.) 

Industrial  Peace  (November  19U8) 
Labor  and  Management  Organizations  (December  19U8) 
The  Taft-Hartley  Act  (January  19li9) 
Collective  Bargaining  (February  19l;9) 
Wages  -  The  Fourth  Round  (March  19h9) 
Jobs  in  Industrial  Relations  (April  19ii9) 
Social  Security  (May  19ii9) 
Current  Articles  (Septonber  19U9) 
The  Steel  Strike  and  Pensions  (October  19^9) 
Government  and  Labor  Relations  (November  19li9) 
Pensions  (December  19ii9) 
Labor  Abroad  (January  1950) 

-  20  - 


r/'« 


\  •  ..f^  «.i>*w      ^v-- 


■',,* 


.^::.-^    ■: 


^•i^X'  75dTKJv 


m  TCdsJ 


('''X\.  -i:-.--.:-:\.)      ^^ 


^V^^:I    n-«--r"i"n       l^;i::0/i    ^•,-^id'l    ^ffT    -    33^j£.y 


c5;:ci*i'.r  J^H  Xvi^^iw-'.^bivlJ  rt.:;  ??' ■^t- 


Union  Struct-ore  and  Organization  (February  1950) 

Coal  (March  1950) 

Discrimination  in  Employment  (April  1950) 

Labor  and  the  Commimity  (May  1950) 

Labor  Leaders  Today  (Septonber  1950) 

Farm  Labor  (November  1950) 

Labor  in  the  Crisis  (December  1950) 

Labor  and  Education  (January  1951 ) 

High  School  Youth  and  Military  Service  (February  1^5ii 

Employment  Trends  and  Job  Opportunities  (March  195l) 

Railway  Labor  (April  195l) 

Human  Relations  in  Industry  (May  195l) 

Manpower  for  Defense  (October  1951) 

The  Immigrant  Worker  in  i\merica  (December  1951) 

Collective  Bargaining  (February  1952) 
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GENERAL   PUBLICATIONS 

Descriptions  of  Institute  programs  and  services^ 
(Free  of  charge.) 


GRADUATE  STUDY  IN  LABOR  AND  INDUSTRIAL  RELATIONS 

1952.  26p, 

Resident  instruction  program  leading  to  the  degree 
of  Master  of  Arts  in  Labor  and  Industrial  Relations* 
Entrance  requirements^  courses,  scholarships^  other 
information  of  interest  to  prospective  students* 


EXTENSION  SERVICES  IN  LABOR  AND  INDUSTRIAL  REUTIONS 

19l|8.  I6p. 

Educational  services  available  to  labor,  management, 
and  public  groups,  and  how  they  may  be  obtained* 
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